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Who	  the	  Diversity	  Group	  is	  and	  What	  We	  Do	  

•  Started	  by	  three	  graduate	  students	  in	  2010	  
•  Mission	  Statement:	  The	  goal	  of	  PandA	  Diversity	  at	  JHU	  is	  

to	  increase	  awareness	  of	  the	  underrepresentaFon	  of	  
groups	  based	  on	  race,	  gender,	  disability,	  sexuality,	  etc.	  in	  
the	  fields	  of	  Physics	  and	  Astronomy	  with	  a	  focus	  on	  the	  
causes	  and	  the	  resulFng	  implicit	  and	  explicit	  discriminaFon	  
faced	  by	  these	  groups.	  We	  propose	  and	  carry	  out	  possible	  
soluFons,	  with	  the	  aim	  of	  increasing	  diversity	  and	  striving	  
towards	  a	  climate	  of	  equal	  opportunity	  for	  all	  in	  these	  
fields.	  

•  Website:	  hLps://sites.google.com/site/pandadiversity/	  
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-‐Women	  in	  US:	  
hLp://www.indexmundi.com/facts/united-‐states/
quick-‐facts/all-‐states/female-‐populaFon-‐
percentage#map	  
-‐Women	  in	  Physics:	  IPEDS	  CompleFon	  Survey	  &	  
NSF-‐NIH	  Survey	  of	  Graduate	  Students	  and	  
Postdoctorates	  in	  Science	  and	  Engineering	  courtesy	  
of	  APS	  
-‐Hispanics/African-‐Americans	  in	  US:	  
hLp://kff.org/other/state-‐indicator/distribuFon-‐by-‐
raceethnicity/	  
-‐Hispanics/African-‐Americans	  in	  Physics:	  
hLp://www.aip.org/staFsFcs/trends/reports/
physbach0910.pdf	  
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-‐	  External	  validaFon	  
	  -‐SupporFng	  students	  by	  encouraging	  them	  
	  to	  consider	  STEM	  as	  an	  opFon	  

-‐	  ReacFons	  to	  discriminaFon	  in	  the	  classroom	  
	  -‐What	  is	  the	  most	  effecFve	  way	  to	  stop	  
	  overt	  discriminaFon?	  

-‐Group	  work	  vs.	  solitary	  	  
	  -‐How	  to	  separate	  students	  into	  groups?	  
	  -‐Stereotype	  threat	  in	  standardized	  tests	  

-‐Group	  answers	  vs.	  raising	  hands	  
	  -‐Clickers	  or	  asking	  students	  to	  raise	  a	  sheet	  of	  
	  paper	  to	  answer	  quesFons	  –	  how	  important	  is	  
	  anonymity?	  

	  	  

How	  Can	  We	  Help?	  


